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About
The Lift Mentoring Program exposes EWF members to new and Program Details

different perspectives and inspires them to self-reflect on their
experiences, define and achieve their career goals, and help steer
them through work-life challenges.

Goals

* Sharpen your skills and presence while increasing your
effectiveness and readiness for promotion

* Foster one-to-one connections and relationships

* Harness the wealth of knowledge and experience of our
community

women in infosec, IT risk management, and privacy

Mentor Requirements

We encourage women with 6+ years of experience to consider
being a mentor — an opportunity also open to non-members! Being
a mentor is a leadership development opportunity and helps to
support the pipeline of women in our field. The EWF provides on-
demand learning to support mentor development.

6-Month Time Frame
January - June, and
July - December

Once Per Month
Participants commit 45-60
minutes per month

Mentees identify goals at the
beginning as a foundation for
monthly discussions

* Impact the underrepresentation and underutilization of I Goal Oriented

Expand Your Network
Participants are matched
outside of their organization

J

Who Can Participate Advance In Your Career
EWF Members can enroll as The Women in Cybersecurity study
mentors or mentees. Non-Members indicates that mentorship is correlated
can participate as mentors. with the success and satisfaction of
women at all levels.

For more information, please contact us at lift@ewfglobal.com

or visit ewfglobal.com/lift-mentoring to learn more.



